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	ASEAN Inter-Parliamentary Assembly (AIPA)

Seminar on

“The Role of Parliamentarians on the Protection and Promotion of the Rights of Migrant Workers in ASEAN”

3-6 April 2011, Sunway Hotel, Phnom Penh, the Kingdom of Cambodia


REPORT

INTRODUCTION

1. Resolution No. Res31/2010/Org/08, adopted at the 31st AIPA General Assembly, resolved that the National Assembly of the Kingdom of Cambodia will be the host of the 32nd AIPA General Assembly. During its one-year incumbency, the National Assembly of the Kingdom of Cambodia initiates (among others) to host the AIPA Seminar on the Role of of Parliamentarians on the Protection and Promotion of the Rights of Migrant Workers in ASEAN  held in Sunway Hotel, Phnom Penh, the Kingdom of Cambodia from April 3 to 6, 2011.

2. The Objectives of the Meeting were as follow:

(a) To discuss and exchange ideas, experiences, lessons learnt and challenges as well as to identify key solutions which shall be used as a roadmap of Parliaments of AIPA Member States for the protection and promotion of the rights of migrant workers in ASEAN;
(b) To urge the implementation of ASEAN Declaration on the Protection and Promotion of the Rights of Migrant Workers;

(c)  To foster the opportunity of legal migration and to seek for harmonization of laws through partnerships;
(d) To take the initiative to use ASEAN as an effective dialogue forum between 
sending and receiving countries within ASEAN and work toward ASEAN mechanism 
dealing with the rights of migrant workers. 
(e). To create clear framework in protecting migrant workers and framework in resolving and penalizing violations as well as trafficking and exploitation of migrant workers; and fostering Government of concerned countries in implementing the ASEAN Charter and ASEAN Declaration.

PARTICIPANTS

3.  The Meeting was attended by delegations from AIPA Member countries: Cambodia was led by H.E. Mrs. Ho Naun, Indonesia was led by H.E. Mr. Muhammad Oheo Sinapoy, Lao PDR was represented by Mr. Bounlerth Luanedoungchanh, Malaysia was led by H.E. Sen. Dato’ Dr. Firdaus Abdullha, Singapore was led by H. E. Mr. Charles Chong, Thailand was led by H.E. Mr. Charoen Kanthawongs, and Viet Nam was led by H.E. Mr. Do Manh Hung, Special Observer Myanmar was led by HE.  Mya Nyein. The AIPA Secretariat was represented by Mrs. I Gusti Ayu Darsini. Brunei Darussalam and the Philippines had sent their apologies for not being able to attend the Meeting. Other experts from International Organizations were also present. 
4. A list of delegates is attached as Annex A.   
5. Heads of AIPA Member Countries Delegates and Guests of Honor paid a Courtesy Call


on Samdech Akka Moha Ponhea Chakrei Heng Samrin, President of the National Assembly of the Kingdom of Cambodia on April 4, 2011 at 8:00 a.m.

OPENING SESSION

6. The Opening Session of the Seminar on “the Role of Parliamentarians on the Protection and Promotion of the Rights of Migrant Workers in ASEAN” was held on April 4, 2011 at 09.00 am. 

7. Welcome Remarks was delivered by H.E. Post Dr. Cheam Yeap, Chairperson of Commission on Economy, Finance, Banking and Audit of the National Assembly and Chairman of National AIPA Group. 

8. In his welcome remarks, H.E. Post Dr. Cheam Yeap stated that the commencement of this Seminar is reflecting the active participation of the Parliaments of ASEAN member countries to debate on "the Protection and Promotion of the Rights of Migrant Workers in ASEAN" and to fostering the opportunity for legal migration, to seek for harmonization of policies through partnerships and to deal with common challenges in the region in order to achieve the ASEAN Community's Vision by 2015. 
9. This Welcome Remarks was followed by a Welcome Address by Mr. Hady Riad, Counselor of the German Embassy for the Kingdom of Cambodia.

10. Mr. Hady Riad stated that based on the ASEAN Declaration on the Protection and Promotion of the Rights of Migrant Workers-adopted at the 12th  ASEAN Summit in Cebu, in 13th January 2007- this seminar provides ample opportunity for ASEAN to consider wide effective regulations on migration. The first step was already initiated in 2007, when the 28th AIPA General Assembly recommended the identification of common legislative and policy initiatives on migration in ASEAN countries. The second step is to further develop an ASEAN-wide common legal framework for migrant workers. The crucial step will be to build on the future conformity by implementing the measures agreed upon. Cross-border implementation and cooperation is key to successfully regulate migration movements in ASEAN member countries, especially in the run-up to establishing an ASEAN Community until 2015.
11. Opening Speech was delivered by Samdech Akka Moha Ponhea Chakrei Heng Samrin, President of the National Assembly of the Kingdom of Cambodia and President of AIPA.
HE. Samdech Akka Moha Ponhea Chakrei Heng Samrin expressed his sincere appreciation and warm welcome to all Honorable Parliamentarian Delegations, representatives from relevant ministries and institutions as well as National and International Non-Governmental Organizations. In his speech the President of the National Assembly of Cambodia/President of AIPA said that the goal is to provide migrant workers with legal and safe procedures with respect of human rights and dignity. He further added that he would like to take this opportunity to call for all leaders of the legislative institutions of ASEAN member countries to effectively implement the ASEAN Declaration on the Protection and Promotion of the Rights of Migrant Workers.
12. The full text of Opening Speech and tow Welcome Remarks are attached as Annex D.
SESSION 1: Overview on Legal Frameworks and Mechanism on Migrant Workers in ASEAN

13. The First Session of the Seminar on “the Role of Parliamentarians on the Protection and Promotion of the Rights of Migrant Workers in ASEAN” was held on April 4, 2011 at 9:15 a.m. and was presided over by H.E. Senator Yang Sem, and H.E. Mr. Try Chheang Huot as Rapporteur.
14. The Seminar adopted the following documents:

a)  Programme of Activities (Annex B)

b) Agenda Item of the Meeting (Annex C)

15. Project Coordinator from International Organization for Migration (IOM), Dr. Bruno Maltoni gave A presentation on the Overview on Migrant Workers in ASEAN.
16. Dr. Maltoni presented the causes of migration, which in part can be due to labor shortages, changing demographics and countries with rapid growth and development.  However, with the growth of migrant workers there are challenges that arise that involve the quality of migrant worker skills such as skilled versus unskilled and proper documentation of workers.  Other issues involve how to properly address the handling of labor exploitation cases.  Current rules and policies such as the ASEAN Declaration on the Protection and Promotion of the Rights of Migrant Workers (2007) sets the responsibilities of ASEAN relating to migrant workers however there is no established implementation timeframe.  In particularly, Article 22 tasks ASEAN to develop an instrument to protect and promote the rights of migrant workers.  In final noting, Government to Government (Bilateral) Agreements, and Private to Private recruitment agencies can begin addressing the challenges and implementing mechanisms to solve the issues.
17. Ms. Dr. Theresa W. Devasahayam, Gender Studies Program Coordinator Institute of Southeast Asian Studies delivered presentation under the sub-topic: Southeast Asian Women Migrant Workers: HOW VULNERABLE, HOW PROTECTED?
18. Ms. Devasahayam presented current trends in migration particularly those relating to the women population whilst noting the rise in women migration based upon social and family responsibilities to provide care for the family and become the “sacrificial mother” or breadwinner.  With the rise of women migration comes challenges and constraints that they must face.  Migrant workers sometimes receive partial salaries and are subject to financial burdens brought down upon them by their employers.  Other abuses involve employers withholding travel and identification documents and salary, imposed to long working hours without given appropriate holidays, preventing workers to leave the workplace/home, placing the workers in compromising situations that affects their religious beliefs.  Ms. Devasahayam also noted that in some ASEAN countries migrant worker rights are not acknowledged in their respective Employment Act. Governments can take appropriate actions to address the abovementioned issues by signing international conventions such as the Migrant Worker Convention.  Hold bilateral agreements/dialogue between governments on how to best assess the problems faced by migrant workers.
19. Presentation on remittance flow was delivered by Mr. Ya Navuth, Executive Director of the Coordination of Action Research on AIDS and Mobility, CARAM, Cambodia
20. Mr. Ya Navuth focused on remittance and its impact on migrant workers’ quality of life and stated remittance as a tool for development through the flow of finance into the respective countries.  However, there has been limited analysis on how remittances are being used to further develop countries.  Issues concerning migrant workers are policies that fail to protect worker rights despite the signing of Cconventions and MOUs.  There has also been a lack to establish rights such as minimum wage, occupational health and safety protections and the right to organize.  In order to move forward in a positive manner, both sending and receiving countries must immediately sign and ratify the International Convention on the Protection of the Rights of all Migrant Workers and Members of their Families (1990).  There is also a need to protect migrant workers as set out in the ILO conventions.  Lastly, ASEAN governments must amend the ASEAN Declaration for the Protection and Promotion of the Rights of Migrant Workers and their Families to ensure all documented or undocumented migrants are entitled to fundamental human rights.
21. Presentation on International Standards and Good Practices concerning Protection of Migrant Workers Applicable in the ASEAN Region was delivered by Mr. Tim de Meyer, Specialist on Labor Standards, International Labor Organization (ILO).
22. Mr. Tim De Meyer presented 4 pillars for Citizens and Migrant workers, which consists of productive and freely chosen employment, protection against income uncertainty, participation in labor market decisions through social dialogue mechanisms and to respect human freedom and dignity at work.  Objectives set out by the ILO relating to migrant workers’ rights include fixing a standard minimum wage equivalent to national workers, paying migrant workers in cash as opposed to in kind.  The ILO also presented the need for migrant workers to have the right to collectively defend, organize, and strike within their work-related interest.  The ILO also presented the need to protect child labor and discrimination on the basis of race, color, sex, religion, and political opinion.
23. Best Practices and Lessons Learned on the Management of Migrant Workers in Cambodia was presented by H.E. Mr. Seng Sakda, Director General of Labor of Ministry of Labor and Vocational Training of the Kingdom of Cambodia.
24. Good practices of the Royal Kingdom of Cambodia include ongoing and active negotiations with destination countries such as Thailand, Korea, Japan, and Malaysia in order to promote cooperation and commitment to upholding regulations of migrant workers’ rights.  The Department of Employment is in charge of the establishment of the regulation concerning the Management of Cambodian People working abroad.  One example is the establishment of an Inter-Ministerial Working Group to verify nationality and to issue Certificate of Identity (C.I) to Cambodian workers living and working in Thailand. The Government of Cambodia has also outlined regulations throughout the four phases of migrant worker which includes recruitment, pre-departure, traveling, and placement stage.

25. Mr. Paul Buckley, Field Operations Coordinator from the Office of UNIAP Regional presented on the impact of Trafficking, Smuggling and Exploiting in Persons in the Context of Migrant Workers.
26. The impact of trafficking, smuggling, and exploitation in the context of migrant workers include crimes against states and individuals; destruction to social cohesion at source and destination sites; results in further vulnerability to a range of problems, including health; can damage families and communities; promotes corrupt practices by officials and business; and creates a barrier to regional integration.
27. Presentation on Gender Issues in Migration & Trafficking in ASEAN  was delivered by Ms. Deepa Bharathi, Programme Manager Regional Programme on Empowering Women Migrant Workers, UN Women East and Southeast Asia Regional Office
28. Suggested actions points to suppress illegal activities of migration and trafficking: Criminally prohibit and prescribe punishment for labor trafficking offenses; hold labor recruitment companies criminally responsible for illegal acts committed during the recruitment; implementation of anti trafficking laws in line with international human rights standards, stricter punishments for violators; migrant workers (especially women) who flee their abusive employers are charged as “runaways,” should have access to labor courts and services (gender sensitive); laws against withholding workers’ passports need to be enforced-a common practice that restricts the mobility of migrant workers and contributes to forced labor; have a strong labor migration policy or framework at ASEAN level which is rights based, gender sensitive and which has legally enforceable measures against violators and support for trafficked persons; provide positive aid/legal alternatives to trafficked women, immigration relief for foreign victims of trafficking to participate voluntarily in investigations and prosecutions of trafficking offenses. 
29. Ms. Amalee Mccoy, Regional Child Protection Specialist from UNICEF presented under the sub-topic: Impact of Trafficking on Child Health, Development and Welfare.
30. Child trafficking includes the exploitation of boys and girls in various fields of labor such as domestic, factory, construction, sexual acts, armed conflict as well as girls for marriage, adoptions, and transfer and sale of organs.  Often children are maltreated through physical, sexual, and emotional abuse as well as neglect.  Child maltreatment affects physiological development and maturation and may lead to high-risk behaviors, mental health, and other diseases. Potential goals to combat child trafficking include the establishing/strengthening of overarching child protection policies, laws & regulations; social welfare services for children & families; increasing professional capacities; establishing clear inter-agency guidelines and operating procedures; establishing and regulating alternative care in accordance with international standards; and justice for child victims, witnesses and those in conflict with the law in line with international standards.
31. H.E. Chuo Bun Eng, Secretary of State, Ministry of Interior and Chair of the National Committee Secretariat to lead the Suppression Trafficking in person, Smuggling, Labor Exploitation and Sexual Exploitation of the Kingdom of Cambodia presented the sub-topic: Challanges and Solutions.
32. The complicated nature of human trafficking requires a strong, collaborative and more-focused attention from national governments, local authorities, specialized agencies and relevant civil society organizations in order to effectively tackle the multifaceted issues.  In the year 2000, the Ministry of Interior created the Department of Human Trafficking and Juvenile Protection in order to ensure a dedicated group of people to address the problems of human trafficking.  Cambodia has also made an effort to educate the population by raising awareness through an inter-ministerial approach.  Such campaigns have been done through the form of education systems, tourism, youth organizations, and the media.  The Municipal and Provincial Courts of First Instances (MPCFI) implemented the Law on the Suppression of Human Trafficking and Sexual Exploitation which has resulted in stricter enforcements of prosecution policies of human traffickers as well.

33. The full text of the presentations are attached as Annex G.
SESSION 2:  What can Parliamentarians do to Protect and Promote the Rights of Migrant Workers-Legal Frameworks, Best Practices and Lessons Learned
34. The Second Session of the Seminar on “the Role of Parliamentarians on the Protection and Promotion of the Rights of Migrant Workers in ASEAN” was held on April 4, 2011 at 2 p.m. and presided over by H.E. Mr. Yang Sem, Senator and H.E. Mr. Try Chheang Huot as rapporteur
35. The Meeting continued with presentation on the progress report on Migrant Workers by AIPA member countries. The highlights of the presentations were as follow:

CAMBODIA
36. Currently, the total number of Cambodian workers is 83.657 persons. The average remittance is about 15 millions United States Dollars per a num. The Kingdom of Cambodia recognizes and respects human rights as stipulated in the UN Charter, Universal Declaration on Human Rights, Conventions and Covenants relating to human rights, women's and child's rights, all of these rights have been inscribed in the Constitution of the Kingdom of Cambodia in article 31, 33, 35 and 36. Although there are a lot of good achievement, but challenges are still remains unsolved such as: Unlawful migration, High grow rate of manpower is the pressure for job opportunity, Limitation of Labour Attaché, Dissemination of information on migration is still limited which allows un-authorized mediator take advantage from innocent people and Gap of domestic and regional economies. Parliamentarians have important role in protection and promotion of the rights of migrant workers such as: Cooperate with relevant institutions aimed at collection of information on migration and encouraging to comply with the laws, policies, memorandum of understandings, and bilateral and multilateral agreements; enhance and strengthen the relationships and cooperation between parliaments of the receiving, sending and transit countries, exchange of information and lessons learnt for effective management of migrant workers; Seek for possibility to harmonizing legal framework and policies of AIPA Member Countries and Monitor the implementation of the laws and policies of the executive body.

INDONESIA

37. The Indonesian Government has included the handling of the problems of workers, including child workers, trafficking in persons, and the protection of migrant workers as a part of the 2nd National Action Plan on Human Rights 2004-2009. The Indonesian people, through their representatives in parliament, have taken stronger position on human rights issues by adopting decision No.XVII/MPR/1998 on Human Rights and amending the 1945 Constitution, encompassing more articles on human rights. In addition, the government has also adopted Law No.39/1999 on Human Rights and Law No.26/2000 on Human Rights Court. 

38. There are multidimensional problems against Indonesia migrant workers such as: unable to obtain sufficient information on the destination country, including the language, paid excessive fees for placements and documents; extortion by agencies and brokers; lack of information upon contract conditions. Trafficking in persons, Victimization in transit, Contract violations; restricted access to rights as labor (rights to organize, negotiate wages and living condition), no redress mechanism, employer withholding ID and original documents, poor working and living conditions; unmet previously agreed salary; lack of social and labor protection, physical, sexual, and psychological abuse, cultural discrimination, linguistic and social isolation, extortion of services by airport and custom personnel, no alternative income, in-danger of being trafficked and endure family problems and social readjustment problems. 

39. In line with the issue of migrant workers, Indonesia made some recommendations and solutions, such as: the bureaucracy should be more simplified as an effort to make the public service easier, there is a need for the government to continue with bilateral agreements with the receiving countries and to review the agreements to empower the workers’ rights, establish cultural and friendship institutions, promotional agencies, etc. abroad as well as in Indonesia, provide more reliable information so that migrants are better informed about the real cost of remitting and the different option available, Government should support practical remittance management solutions that facilitate investments in entrepreneurial and other job creating activities, migration of workers should be managed toward maximizing benefits in a win-win situation, expedite the ratification of the International Convention on the Protection of the Rights of All Migrant Workers and Members of Their Families (1990) and strengthen its diplomacy for the promotion of ratification among the migrant worker receiving countries, be more active to include the protection of migrant workers employed in informal sector in the standard setting of the ILO, take the initiative to use ASEAN as an effective dialogue forum between sending and receiving countries within ASEAN and work toward ASEAN mechanism dealing with the rights of migrant workers. 

LAO PDR

40. Through the implementation of the laws and oversight of the National Assembly of the Lao PDR, it can be said that in order to solve migrant worker issue as well as to protect and promote the rights of migrant workers, it needs cooperation between the sending and receiving countries and between the countries in the region. The aim is to avoid misunderstanding and discrimination and help migrant workers to work and benefit themselves along with both the sending and receiving countries. In the Lao PDR, we see many things which we must further do, such as: to pay attention to disseminate laws on labor among people. The aim is to help both local and foreign labor understand and knowledgeable of the laws, to review and amend legislations to be more coherent and suitable to the current situations, to continue promoting and carrying out oversight on the implementation of the existing laws in regard with labor, to encourage the organizations concerned to develop labor skills and to cooperate with neighbouring countries, international organizations and friendly countries to deal with migrant labor issues. This seminar provides a good opportunity for all participants to share lessons and experiences with the aim of seeking the way to improve the rights of migrant workers in ASEAN.
MALAYSIA

41. The total number of foreign workers in Malaysia is 1.817.871 persons from 13 countries. Some issues of Malaysia’s concern regarding migrant workers are: Criminal acts such as; house breaking, robbery, prostitution; Social impacts: enticing local young women, loitering public places and  shopping complexes at weekend; Perpetuating “pampering habits” of local youths. Malaysia’s Management guidelines of Migrant Workers includes: regular statutory inspections on places of employment where large number of foreign workers are employed; investigation on complaints and conduct special inspection without giving prior notice to employer; constantly remind employers on their legal and social responsibilities towards foreign workers by regular visit to places of employment; speedy settlement of claims by foreign workers against employers in the labor court system; and prosecuting recalcitrant employers for offences committed against the labor laws. 
SINGAPORE

42. Foreign workers who choose to work in Singapore are governed and protected under Singapore rules and regulations, without prejudice. For example, foreign workers are equally protected under the Penal Code, Employment Act and Work Injury Compensation Act. The Government also proactively conducts extensive reviews of existing legislations to ensure that the laws protecting migrant workers are not outdated and remain current. To enhance the well-being of Foreign Domestic Workers, Singapore’s Ministry of Manpower has regular dialogues with unions, Non-Government Organizations, the media and foreign embassies to gain feedback on issues affecting foreign workers. The Ministry of Manpower shares with Embassies the identities of errant Employment Agencies to deter future abuse of the migrant worker population. 

43. In conclusion, Singapore is strongly committed to offer enhanced protection to migrant workers working in Singapore by constantly reviewing our employment legislation and criminal laws which are enhanced with the various non-legal measures. The hope is this seminar can facilitate the sharing of best practices in the ASEAN region on matters concerning the promotion and protection of the rights of migrant workers.

THAILAND

44. A tackling of issues regarding migrant workers has been undertaken under the Executive Committee on Migrant Workers chaired by the Prime Minister with Minister of Labor as Vice-Chairman with an aim to have legal migrant workers in line with seven systematic strategies. These strategies have been implemented through measures in three aspects as follows: to register and proceed a nationality verification for unregistered migrant workers for a temporary stay in the Kingdom of Thailand until 28 February 2012 with a status of unregistered immigrants awaiting the repatriation according to the Cabinet Resolution dated 19 January 2010; to verify the nationality of unregistered migrant workers in order to transfer their status to be legal immigrants. Verification has been proceeded by requesting the sending states to issue the certificates or passport for those workers, in order to get a permission to stay in the Kingdom of Thailand within two years with an extension for another two years. Such process is in line with the MOU on Employment Cooperation between States; and to receive new migrant workers from sending states in case of a shortage of employment in line with the MOU on Employment Cooperation between States. There are any migrant workers who have not applied for nationality verification within 28 February 2010 or tried to avoid being in the process, they are instantly unregistered immigrants and the security agency concerned can arrest and repatriate them.

45. Thailand is a sending, receiving and transferring country regarding human trafficking, especially on labor aspect. Problems of human trafficking in Thailand therefore need cooperation from all sectors concerned in order to protect the victims. Thailand protects migrant workers, especially who are in the risk of human trafficking by actively implementing the rules of laws. The inspection of employment in some workplaces is essential such as business that employs 1 to 49 workers, workplaces with migrant workers and child labor. Migrant workers are informed of their rights and provided with adequate access to legal and judicial system.

VIET NAM

46. By the end of 2010, there is approximately 500.000 Vietnamese working in more than 40 countries, and estimated 50.000 expats work legally in Vietnam, while number of expats working without official permit is estimated at 80,000. The National Assembly members are the ones who carry out these roles including issues relating to domestic and international migration. Issues relating to international migration can only be resolved effectively when the government carries out its functions adequately and correctly based on the laws issued by the National Assembly. The National Assembly members plays a key role in issuing and disseminating laws and relevant policies.  Countries should develop and streamline their labor code including law/regulations on labor migration in consultation with concerned countries to ensure migrant workers are treated with fair and respect. The hope is for this seminar to facilitate countries to share information in order to strengthen relevant policies and programs on labor migration in both migrating and immigrating countries; improving roles and awareness of the members of Parliament in the region in legislation cooperation concerning labor migration; getting consensus among ASEAN and AIPA regarding issues on migration and labor migration through shared commitment and harmonized law systems; setting up forum for Parliament members within AIPA in order to promote law establishment and reinforcement in the region; creating clear framework in protecting migrant workers and framework in resolving and penalizing violations as well as trafficking and exploitation of migrant workers; and fostering Government of concerned countries in implementing the ASEAN Charter and ASEAN Declaration.
MYANMAR

47. Due to the differences the level of in development of each country, the migratory flows, whether they are legal or illegal, will continue to take place.  Because of their wish to obtain job opportunities in other country, people migrate from one place to better one. This is natural and there may be difficulties to tackle. Such problems usually crop up in the countries which share the same borders with others.  From womb to tomb, legal or illegal migration from one country to another will bring about the change in population of the country concerned. Economic  inequalities,  poverty, difference in development lead the people to migratory flows. 
Myanmar is taking following measures in order to bring about legal migratory flows that can avoid human trafficking: Making arrangements to issue traveling documents (Such as Passport and National Registration Cards) for legal travels; 
Creating legal job opportunities for migratory workers; Conducting short-term courses and providing Book on Information that should be known for those who are going abroad to seek jobs. Combating the illegal migration can be carried out through coordination and agreement, cooperation, exchange of information, mutual respect for existing laws and consideration and sympathy.
48. In conclusion, Myanmar will cooperate with ASEAN countries and other countries in protection and promotion of the rights of Migrant workers in accord with the prevailing laws and regulations of the country through multiparty democratic system.
49. The full text of country reports are attached as Annex F.
50. After hearing presentation by AIPA member countries, the meeting continued with discussion. The highlights of the discussions among others emphasize understanding and common concern among participants of the situation endured by migrant workers which needs a collaborative act to improve policies and regulations aimed at bettering the protection of the rights of migrant workers.
SESSION 3: Discussion and Approval of a Draft Resolutions and Draft Report of the Role of Parliamentarians on the Protection and Promotion of the Rights of Migrant Workers in ASEAN

51. The Third Session of the Seminar on “the Role of Parliamentarians on the Protection and Promotion of the Rights of Migrant Workers in ASEAN” was held on April 5, 2011 at 9 a.m.

52. AIPA Member Countries discussed on the draft resolutions on the Role of Parliamentarians on the Protection and Promotion of the Rights of Migrant Workers in ASEAN as well as draft resolution on the Report of the AIPA Seminar on the Role of Parliamentarians on the Protection and Promotion of the Rights of Migrant Workers in ASEAN for approval of the 32nd AIPA General Assembly. 
53. The full text of the draft Resolutions are attached as Annex G.
54. The Report of AIPA Seminar on “the Role of Parliamentarians on the Protection and Promotion of the Rights of Migrant Workers in ASEAN” was approved.
CLOSING SESSION

55. The Meeting was held in an atmosphere of traditional spirit of ASEAN hospitality and solidarity.

56. The Meeting was officially closed by Hon. Dr. TEP Ngorn, Second Vice President of the Senate of the Kingdom of Cambodia on April 5, 2011 at 11.30 a.m.
In his closing, Dr. Vice President of Senate has expressed that this event reflects new developments for all of us in particular for members of ASEAN countries, and national and international experts to review and evaluate so that we could learn, discuss and exchange experiences in order to identify challenges and set out legal frameworks and policies aiming at managing migrant workers on one track with order, secure and legal manner, and to protect the dignity and respect basic human rights. 

When demand of regional labor force market increases, risk and danger is also reported happening to the migrant workers who are illegally seeking employment outside the countries leading to providing opportunists for illegal dealers to exploit benefit for themselves  without considering morality, humanity and respects of human rights. I strongly believe that the resolution which is resulted from this seminar will serve as a linking bridge of cooperation to prevent illegal cross-border migrations that are resulted from illegal brokers or illegal trafficking groups. 

At the same time, I wish to appeal to establish an AIPA Technical Working Group as a special committee composing of Parliamentarians, International Organizations, Migrant representative, Researchers and experts and as a mechanism to promote involvement from all relevant stakeholders in order to protect and promote the rights of migrant workers in ASEAN.
57. The full text of the Closing Speech is attached as Annex H. 
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