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ABSTRACT

The law measure in protection of elderly
rights especial employing elderly, by enlarging
employment for elderly to live in employing
society and earning income as long as they can.
This study compared with employment system
of elderly in the foreign countries, such as,
The United States of America, Japan and Korea.
The result found that Thai laws still have no
provisions of protection about employment of
elderly people specifically. Thus, the government
needs to amend the labour protection and the
welfare regulations for elderly labour. The
Labour Protection Act 1998 ( B.E. 2541) should
have provisions of labour protection for elderly
labour extending to 65 years, and an employer

must have the measure for ability development in
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earning a living to an employee, improving tools
or equipments in the work for elderly labour. In
the Social Security Act 1990 ( B.E. 2533) should
emphasize having social security with age 55
years up, and the government should evaluate the
situation of labour market that lack the personnel
in occupation branch or the industry or any others,
and apply the data in expanding the age of
retirement from 55 years to 65 years to every
private  occupation or some appropriate
occupations suitable with older aged.

Keywords: elderly people, right protection.
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